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POST:  	 
	

Early Years Foundation Stage Practitioner
Full-time, 40 hours between 7.30am and 6.00pm Monday to Friday
30 days holiday per annum, plus bank holidays
(Our school and nursery are closed for two weeks over the Christmas period)

	
RESPONSIBLE TO: 
	

Nursery Manager and Headteacher


 
JOB PURPOSE:		The Early Years Practitioner will play a key role in providing a high‑quality, nurturing and stimulating early education experience for children within the Nursery. Working as part of a dedicated team, the postholder will support the delivery of the Early Years Foundation Stage (EYFS) curriculum, ensuring that every child feels safe, valued and encouraged to explore, learn and grow.
To maintain the highest standards of care, safeguarding and professionalism expected within an independent school setting. The practitioner will contribute to planning and implementing enriching learning opportunities, observe and assess children’s progress and build strong, positive relationships with families to support each child’s learning journey.
The Early Years Practitioner will uphold the school’s ethos, values and commitment to excellence by creating an inclusive, engaging environment where children are inspired to develop curiosity, confidence, and a lifelong love of learning.








KEY RESPONSIBILITIES: 
1. Teaching, Learning & Curriculum
· Deliver high‑quality learning experiences in line with the Early Years Foundation Stage (EYFS) framework.
· Contribute to the planning, preparation and evaluation of engaging, age‑appropriate activities that promote curiosity, independence and a love of learning and to clear away activities after use.
· To develop children’s learning, physical skills and social development by actively promoting the principles and best practice of the EYFS in all aspects of provision.”

· Support the creation of a stimulating, inclusive and well‑organised learning environment, both indoors and outdoors. 
· To engender in all children a natural curiosity, sense of enquiry and a lifelong love of learning through rich, stimulating and developmentally appropriate experiences.

· To display learners’ work within the EYFS environment and throughout the school, celebrating achievement and fostering a sense of pride, ownership and community.

· To maintain high standards of classroom and learning‑area displays, ensuring they are engaging, purposeful, regularly updated and reflective of the children’s learning and achievements.
· Observe, assess and record children’s progress accurately, using school systems to inform next steps and share with parents and colleagues.
· Differentiate learning to meet the individual needs, abilities and interests of all children, including those with SEND or specific learning profiles.
· Complete high‑quality ‘termly’ written reports on children’s progress, including contributing to the statutory Two‑Year Progress Check, ensuring assessments are accurate, timely and shared effectively with parents and the Nursery Manager.”








2. Child Development & Support
· Promote each child’s physical, emotional, social and cognitive development through warm, nurturing relationships.
· To ensure that all learners feel included, secure and valued within a safe, supportive and nurturing environment, where their individual needs and wellbeing are consistently prioritised.

· To keep accurate, up‑to‑date records and observations that clearly show each child’s individual progress, using these to inform planning, assessment and communication with parents and the Nursery Manager.

· Act as a Key Person for a designated group of children, ensuring they feel safe, valued and known.
· Support children with toileting, personal care and daily routines, ensuring dignity and independence are encouraged at all times.
· To encourage learners to develop self‑discipline, to co‑operate positively with others, and to accept responsibility for their actions, fostering respectful behaviour and personal growth.

· To encourage learners to express themselves creatively through artwork, drama, music, dance, role play and imaginative play, ensuring creative experiences are embedded throughout the EYFS curriculum.

· Identify and respond to any concerns about a child’s development or wellbeing and report promptly to the Nursery Manager/SENCo.
3. Safeguarding, Welfare & Health & Safety
· Uphold and promote the highest standards of safeguarding, following school policies and reporting concerns immediately to the DSL.
· To follow the whole‑school Health and Safety Policy at all times, ensuring that all procedures, practices and daily activities within the Nursery meet required standards for Health & Safety.”









· Ensure children are supervised effectively at all times, maintaining appropriate ratios and safe conduct across all activities.
· To update, compile and check weekly attendance.
· Carry out daily risk assessments, ensuring learning spaces and equipment are safe, clean and well-maintained.
· Administer first aid (where trained) and support with accident/incident reporting as required.
· Adhere to all school policies, including behaviour management, health and safety, confidentiality and data protection.
4. Relationships with Parents & Families
· Build positive, mutually respectful relationships with parents and carers to ensure that learners have security and confidence.
· Provide daily verbal feedback and contribute to written reports, learning journals and to attend parent meetings.
· Communicate professionally, sensitively and in line with school procedures at all times.
· To ensure that all letters, circulars and relevant communications from the Nursery or School are handed out to parents promptly and accurately, following agreed procedures.

5. Teamwork & Professional Conduct
· Act promptly and professionally on instructions, guidance and information given by the Nursery Manager, ensuring a consistent and high‑quality provision across the setting.

· To work collaboratively with the Senior Leadership Team (SLT) and EYFS staff to promote and uphold the principles, aims and high‑quality practice of the EYFS throughout the Nursery.








· To comply fully with the school’s confidentiality procedures, ensuring that all information relating to children, families, staff and the school community is handled sensitively, securely and in line with policy.

· Work collaboratively with colleagues to maintain a supportive, cohesive and highly professional nursery team.
· Attend staff meetings, whole school, nursery and individual staff training, INSET, Open Days and functions, as required by the school and to read/sign briefing notes.
· To participate fully in any arrangements, within an agreed framework, for the review and evaluation of one’s own performance, contributing positively to appraisal, supervision and to engage in continuous professional development (CPD) to enhance understanding and to keep abreast of EYFS practice and the independent school environment.

· Support school events, activities and wider nursery initiatives as part of the whole‑school community and to attend assemblies as required/agreed according to the timetable.
· Maintain high levels of professionalism, presentation, behaviour, punctuality, vocabulary and reliability, acting as a positive role model for children and colleagues.
· To ensure all indoor equipment is labelled, safe and well maintained.
· To assist with the annual stock take and requisition.
· To respond positively to requests for information from the SLT.
· To work with the EYFS/School SENCO to identify and support pupils with additional needs.
· To organise and maintain the EYFS equipment, classrooms and storage facilities both internal and external.
· To share expertise and experience to promote the principles and aims of the Early Years Foundation Stage guidance.
· To report back on INSET provided as required.
· To contribute to the development of resources.






Equal Opportunities
· Promote equality of opportunity across Ghyll Royd School, ensuring that all children, families and colleagues are treated with fairness, respect and without discrimination, regardless of background, ability or personal circumstance.
· Champion the wellbeing, safety and success of every child, fostering an inclusive environment where all learners can access the full curriculum, participate fully in school life and achieve positive educational and personal outcomes.
· Actively support the school’s commitment to inclusion, ensuring that diversity is valued, individuality is celebrated, and barriers to participation or progress are identified and addressed promptly.
· Model the school’s ethos, values and high expectations, contributing to a culture in which every member of the Ghyll Royd community feels welcomed, supported and able to thrive.
Additional Information
Whilst every effort has been made to outline the main duties and responsibilities of this post, it is not possible to identify every individual task. The job description may be amended by the Headteacher to reflect or anticipate changes in the role, commensurate with its grade and job title, and in keeping with the needs of Ghyll Royd School.
The post-holder may be required to undertake additional reasonable duties to ensure the smooth and effective operation of the School and Nursery.
The post-holder must promote the school’s values, mission and high standards in every aspect of nursery life.
The post-holder should uphold the warm, nurturing and aspirational ethos of the independent school setting at all times.
The post-holder must enhance the wider Early Years provision by contributing creative ideas, enrichment opportunities and high-quality learning experiences.
Ghyll Royd School is committed to safeguarding and promoting the welfare of children, and operates safer recruitment practices in line with statutory guidance. We expect all staff and volunteers to share this commitment.







Ghyll Royd School values diversity and is committed to creating an inclusive working environment. We welcome applications from all individuals regardless of age, disability, gender, marital status, race, religion or belief, or sexual orientation.
All appointments are subject to safer recruitment checks, including an enhanced Disclosure and Barring Service (DBS) check and the receipt of satisfactory references. A criminal record will not necessarily bar an applicant from employment; decisions will be made on a case‑by‑case basis, taking into account the nature of the offence and its relevance to the role.
This role involves regulated activity with children. It is an offence for an individual to apply for this position if they are barred from engaging in regulated activity relating to children.
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