
Ghyll Royd School[image: School Badge SMALL]

	A foundation for life
[image: ]


Application for Appointment 



1. Post Information
	Position applied for:
	






2. Personal Details
	Title:
	
	First 
Name(s)
	
	Last 
Name:
	

	Previous Surname(s) – (if applicable)
	

	Address:
	

	

	Post Code:
	
	Email address:
	
	Mobile
No:
	

	National Insurance No:
	




3. Current Post Details
	Present Post:
	
	Present Salary
& Pay Spine
	

	Date appointed
	
	Full or 
part time
	

	Duties

	

	Reason for Leaving
	




4. Academic & Professional Qualifications
	School/University/ College

	Qualification obtained

	Subject(s)

	Date

	
	
	-
	

	
	
	
	 

	
	
	-
	

	
	
	
	

	
	
	
	











 5. Employment History in Nursery or Education Establishments

[bookmark: _Int_TYxJDDUt]In chronological order please, starting with the earliest. 
	Post Held or Pay Spine
	Full Time or Part Time
	Name of School/Nursery
	No on Roll 
	Ages & Subjects
	Dates

	
	
	
	
	
	To
	From

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	




6. Other Full Time Employment
Full Time employment from the age of 18 years 
	Employer’s Name

	Address
	Nature of Employment
	Dates

	
	
	
	From
	To

	
	
	 
	
	

	
	
	  
	
	

	
	
	  
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	 
	
	















7. Other Part Time Employment or Experience

Examples include Further Education, Voluntary Work, Parenting, Youth Service, Vocational, etc
	Post/Status
	Responsible Body

	Date

	
	
	From 
	To

	
	
	
	

	
	
	
	




8.  Gaps in Employment History

	Gap in Employment History
	Dates
	Reason for Gap

	
	From
	To
	

	
	
	
	

	
	
	
	




9. Training Courses
Courses attended other than initial training in the last 3 years.
	[bookmark: _Hlk71540478]Name of course
	Provider
	Dates
	No. of Sessions
	Duration of Sessions
	Details

	
	
	From
	To
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	





10. Referees
	Referee No1 
(Current/most recent Employer)
	Referee No 2

	Name
	
	Name
	

	Position
	
	Position
	

	Address
	
	Address
	

	
	
	
	

	
	
	
	

	Tel No
	
	Tel No
	

	E-Mail
	
	E-Mail
	




Ghyll Royd School will need to obtain references before your interview,  
please give your consent below

	Signature:

	








12 Further Details
After reading the job description and person specification provided for the role, please submit a supporting statement in the box below, including information relating to qualifications, experience or personal interests, which demonstrates your suitability for the role.



	





















All sections on this page must be completed and signed.


12. Rehabilitation of Offenders Act 1974
	The Rehabilitation of Offenders Act (Exemption) Order 1975

The provision under the above legislation relating to non-disclosure of spent convictions does not apply to any employment as a teacher in a school or any other employment which is carried out wholly or partially within the precincts of a school, being employment of such a kind as to enable the holder to have access to persons under the age of 18 in attendance at the school in the course of his or her normal duties.

You must, therefore, give information concerning any previous convictions or cautions, whether or not they are “spent” within the meaning of the Act.

Failure to disclose any conviction or caution could lead to an application being rejected or may later lead to the dismissal of a successful applicant.

Please note that only motoring fixed penalties are not convictions under the Law and, therefore, do not need to be declared.


	Previous convictions or cautions


	Offence
	Date
	Outcome

	
	
	

	
	
	

	
	
	

	Signed
	
	Date:
	




13. Canvassing
	Canvassing members of the selection committee or the Governors of the School, both directly or indirectly, is forbidden and will disqualify applicants.

A candidate when making application for any appointment will disclose whether he or she is related to either a member of the Governing Body or a member of staff.

A candidate who fails to disclose any such relationship shall be disqualified from the appointment and if appointed, shall be liable to dismissal without notice.


	Are you related to any member or employee of Ghyll Royd School?

	Yes 
	No

	
	
	

	What is the relationship
	















14. Application Validation
Ghyll Royd School and Pre-School will only submit an application to the relevant disclosure service in England when you, the candidate have accepted the position.  
Please refer to the code of practice for the relevant criminal record checking body.

	I certify that the information I have given is correct and that I agree to obtain an Enhanced Level DBS Disclosure as and when necessary.

	Signed
	
	Name
	
	Date
	




15. Interview
	If you do not hear from us within two weeks of the closing date, please assume that your application has not been successful.






MONITORING OF APPOINTMENTS FOR EQUAL OPPORTUNITIES
	Ghyll Royd School operates a policy of equal opportunity. To assist the monitoring of this policy and for that purpose only, please provide the following details

	Sex:
	
	Date of Birth
	
	Marital Status
	
	Nationality
	

	ETHNIC ORIGIN – PLEASE TICK ONE

	
White
	British
	
	
Mixed
	White & Black-Caribbean
	

	
	Irish
	
	
	White & Black-African
	

	
	Other
	
	
	White & Asian
	

	
	
	
	
	Other*
	

	
Asian or 
Asian - British
	Indian
	
	Black or Black – British
	Caribbean
	

	
	Pakistani
	
	
	African
	

	
	Bangladeshi
	
	
	Other*
	

	
	Other*
	
	
	
	

	
Chinese
	Chinese
	
	Other*
Definition
	

	
	Other*
	
	
	

	Are you disabled?
	Yes / No
	Details
	

	If Registered Disabled
	Registration:
	
	Expiry Date:
	





MEDICAL FITNESS

Please note that certain positions are subject to a medical questionnaire or required to undertake a medical examination prior to taking up the post.
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